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ABSTRACT 

The absence of talent management in an organization and the lack of its use as a defining 

strategy of an organization will lead to a reduction in the maturity period of the organization 

and an increase in the organization's laxity. This even led to the bankruptcy of companies whose 

product market competition was very high. Information technology companies are always 

involved in these competitions, and sometimes, the lack of proper leadership in these companies 

ignores new and dynamic talents, and the incompatibility of the organization's innovative 

strategies with the organization's talent attraction and development policies leads to the decline 

of the organization. The present research describes the concept of talent management and its 

effect on the innovative functions of the organization, which is based on the purpose of a review 

and applied research and based on the implementation method, a library research. The method 

of data collection in this research is of the library type, which was collected by reading books 

and articles from internet sites and reliable domestic and foreign databases. In order to analyze 

the topic, the researcher first stated the research problem and explained the theoretical issues, 

and finally summarized the opinions of the thinkers regarding this issue, and discussed the 

effects of talent management on innovative performance in the form of a conceptual framework 

of the research, and finally made some suggestions. proposed. 

 

KEYWORDS: Talent Management, Innovative Performance, Innovation, Organization. 

REFERENCES 

Qaidi, Homayun and Khani, Naser. (2017). Evaluation of innovation performance, the second 

international humanities conference with a native-Islamic approach and with an emphasis on new 

researches, Behshahr, 



Saarj Journal on Banking & Insurance Research (SJBIR) 
ISSN: 2319-1422     Vol. 12, Issue 01, January 2023        SJIF 2022 = 7.852 

A peer reviewed journal 
 

https://saarj.com 
  

Al Mamun, A.; Fazal, S. A. and Muniady, R. (2019). Entrepreneurial Knowledge, Skills, 

Competencies and Performance. Asia Pacific Journal of Innovation and Entrepreneurship. 

Approach to Nnew Venture Creation and Management, U.S.A.: Prentice Hall 

-Cismaru, L. andIunius, R. (2020). Bridging the Generational Gap in the Hospitality Industry: 

Reverse Mentoring—An Innovative Talent Management Practice for Present and Future 

Generations of Employees. Sustainability, 12(1), 263. 

-Colin, G. (2002) Entrepreneurship, Resistance to Change and Growth in Small Firms, Journal of 

Small Business and Enterprise Development, 9(1), 61-72. 

-Collings, D. G.; Mellahi, K and Cascio, W. F. (2019). Global Talent Management And 

Performance in Multinational Enterprises: A Multilevel Perspective. Journal of management, 

45(2), 540-566. 

-Collings, D. G.; Mellahi, K.; and Cascio, W. F. (Eds.). (2017). The Oxford Handbook of Talent 

Management. Oxford University Press. 

-Cortes, W. A. G. and Tovar, C. A. R. (2021). Human Talent in Geriatrics in Colombia and Its 

Relevance for The Management of Covid-19. The Lancet Healthy Longevity. 

-Donatus ,O.(2020). Talent Management and Entrepreneurial Sustainability in Organizations. 

International Journal of Innovative Research and Development,9(8),pp144-151 

-Ejdys, J.(2016)Entrepreneurial Orientation vs. Innovativeness of Small and Medium Size 

Enterprises, Journal of Engineering, Project, and Production Management, 2016, 6(1), 13-24 

-Haak-Saheem, W. (2020). Talent Management in Covid-19 Crisis: How Dubai Manages and 

Sustains Its Global Talent Pool. Asian Business & Management, 19, 298-301. 

-Halberstadt, J.; Timm, J. M.; Kraus, S. and Gundolf, K. (2019). Skills and Knowledge 

Management in Higher Education: How Service Learning Can Contribute to Social 

Entrepreneurial Competence Development. Journal of Knowledge Management, 23(10), 1925-

1948. 

- Wang L Huang,S.;,Y,. (2012). Entrepreneurial Orientation, Learning Orientation, And 

Innovation in Small and Medium Enterprises. Social and Behavioral Sciences, 24, 563-570 

-Jason, C.; Steve, K and Ken, P. (2011). Exploring Distributed Leadership in the Small Business 

Context. International Journal of Management Reviews, 13(3), 270-285. 

-Khalil, M.; Elsaay, H. and Othman, A. (2017). Talent Management: a Novel Approach for 

Developing Innovative Solutions Towards Heritage Communities Development. Archnet-ijar: 

International Journal of Architectural Research, 11(3), 132-145. 

-Narayanan, A.; Rajithakumar, S. and Menon, M. (2019). Talent Management and Employee 

Retention: an Integrative Research Framework. Human Resource Development Review, 18(2), 

228-247. 

-Ogbari, M. E.; Onasanya, Y. A.; Ogunnaike, O. O. and Kehinde, O. J. (2018). Talent 

Management As A Determinant of Firm Performance: A Conceptual Approach. Business & 

Social Sciences Journal (BSSJ), 3(1), 21-32. 



Saarj Journal on Banking & Insurance Research (SJBIR) 
ISSN: 2319-1422     Vol. 12, Issue 01, January 2023        SJIF 2022 = 7.852 

A peer reviewed journal 
 

https://saarj.com 
  

-Pandita, D. and Ray, S. (2018). Talent Management and Employee Engagement–A Meta-

Analysis Of Their Impact on Talent Retention. Industrial and Commercial Training, 50 (4),185-

199. 

-Papa, A.; Dezi, L.; Gregori, G. L.; Mueller, J. and Miglietta, N. (2018). Improving Innovation 

Performance Through Knowledge Acquisition: The Moderating Role of Employee Retention and 

Human Resource Management Practices. Journal of Knowledge Management, 24 (3), 589-605. 

-Polo, Y. E. P. (2021). Strategy From Human Talent. In Handbook of Research on International 

Business and Models for Global Purpose-Driven Companies (pp. 235-252). IGI Global. 

-Salau, O.; Osibanjo, A.; Adeniji, A.; Oludayo, O.; Falola, H.; Igbinoba, E. and Ogueyungbo, O. 

(2018). Data Regarding Talent Management Practices and Innovation Performance of Academic 

Staff in a Technology-Driven Private University. Data in Brief, 19, 1040–1045. 

-Shaw, E.; OLoughlin, A. and Mcfadzean, E. (2005). Corporate Entrepreneurship and Innovation 

Part 2: A Role- And Process-Based Approach. European Journal of Innovation Management, 8, 

393-408.  

-Suriyankietkaew, S.  and C. Avery, G. (2014), Employee Satisfaction and Sustainable 

Leadership Practices in Thai Smes, Journal of Global Responsibility, 5(1), 160-173 

-Whysall, Z., Owtram, M., &Brittain, S. (2019). The New Talent Management Challenges of 

Industry 4.0, Journal of Management Development, 38(2), 118-129. 

-Widodo, W. and Mawarto, M. (2020). Investigating the Role of Innovative Behavior in 

Mediating the Effect Of Transformational Leadership And Talent Management on Performance. 

Management Science Letters, 10(10), 2175-2182. 

-Xie, X.; Zou, H. and Qi, G. (2018). Knowledge Absorptive Capacity and Innovation 

Performance in High-Tech Companies: A Multi-Mediating Analysis. Journal of Business 

Research, 88, 289-297. 

 

 

 

 

 

 


