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ABSTRACT

Nigeria has one of the most efficient labour law frameworks in the sub-Saharan region, however,
the application of this in the private sector has remained low. This paper discusses that the
current gap between legal rights and what exists in the working environment is a structural
feature of the political economy of the country, and not merely an implementation failure. Based
on the institutional theory and regulatory capture literature, it discusses the ways in which
inefficiently funded labour inspectorates, judicial purgatory in the National Industrial Court,
political influence, and elite capture have made most protectionist measures, including minimum
wage, safe working conditions, protection against arbitrary termination, and non-discrimination,
a sham with regard to most workers in the private sector. By conducting a doctrinal analysis and
synthesising the empirical literature published in journals indexed in the Scopus database, the
paper demonstrates that such problems as casualisation, massive non-adherence to minimum
wage legislation, and unsafe working conditions are not exceptions but, instead, rational
implications of weak regulatory institutions, acting within the context of a high degree of
informality and a ineffective state capacity. The article concludes that achieving any substantial
protection over employee rights requires the creation of an autonomous National Labour
Enforcement Agency with prosecutorial authority, the introduction of criminal liability in cases
of systemic violations, the digital adoption of compliance systems, and the strengthening of
collective bargaining. The lack of such drastic institutional changes means that the nature of the
private sector in Nigeria will remain in perpetuating the precarious employment terms,
eventually disrupting the sustainable economic development.

KEYWORDS: Labour Law Enforcement, Employee Rights, Private Sector, National Industrial
Court, Casualling, Regulatory Capture, Nigeria.

REFERENCES

1. Abdullahi, M. S. (2023). Rethinking the jurisdiction of the National Industrial Court in
human rights enforcement in Nigeria: Lessons from South Africa. Transnational Human
Rights Review, 3(1), 1-28.

2. Adeoti, A. I, Oluwole, O., & Adekunle, V. A. J. (2010). Child farm labour in rural
households of South-West, Nigeria. African Journal of Agricultural Research, 5(16), 1725—
1732.

https://saarj.com



South Asian Journal of Marketing & Management Research (SAJMMR)

ISSN: 2249-877X Vol. 16, Issue 3-4, March-April 2026  SJIF 2022 =7.911
A peer reviewed journal

10.

11.

12.

13.

14.

15.

16.

17.

18.

Adeyeye, O. (2024). Empowerment and gender norms among Yoruba women and men
cassava producers. Heliyon, 10(24), Article e41312.
https://doi.org/10.1016/j.heliyon.2024.e41312

Adewumi, S., & Bwowe, P. (2024). Child labour challenges and security implications in
selected local government areas in Ondo State, Nigeria. Social Sciences, 13(10), Article 512.
https://doi.org/10.3390/socsci13100512

Ahmed, A. N. (2025). Policy somersault and minimum wage in Nigeria: Implications for
human resource management practices. ResearchGate (peer-reviewed preprint).

Daum, T. (2018). The neglected governance challenges of agricultural mechanisation in
Africa. Food Security, 10(6), 1411-1425. https://doi.org/10.1007/s12571-018-0826-0

Eze, O. (2019). Is the National Industrial Court (NIC) still a special court? Scientific
Research Publishing.

Fapohunda, T. M. (2012). Employment casualization and degradation of work in Nigeria.
International Journal of Business and Social Science, 3(9), 257-265.

Jibril, A. M., et al. (2024). Governing human rights risks in Nigeria’s informal economy.
Business and Human Rights Journal.

Kamalu, K. E., et al. (2026). A critical analysis of the National Minimum Wage Act in
Nigeria. International Journal of Innovative Social Sciences & Humanities Research, 14(1),
239-245.

Mtsor, Y. G., & Idisi, P. O. (2014). Gender inequality and women participation in
agricultural development in Nigeria. Merit Research Journal of Education and Review,
2(11), 292-301.

Ndem, B. E. (2021). Child labour in Nigeria and its economic implications. International
Journal of Research in Social Sciences, 11(12), 45-58.

Okafor, E. E. (2018). Casualisation and employees’ commitment in Nigerian manufacturing
sector. Ibadan Journal of Adult Education.

Okafor, E. E., & Odum, C. (2019). Legal implications of employment casualisation in
Nigeria. Academia.edu (peer-reviewed chapter).

Olu, O. A., et al. (2023). The Nigerian political economy and agricultural sector.
International Journal of Research and Innovation in Social Science, 7(8).

Oya, C. (2012). Contract farming in sub-Saharan Africa. Journal of Agrarian Change, 12(1),
1-33. https://doi.org/10.1111/j.1471-0366.2011.00337.x

Phillips, N. (2013). Unfree labour and adverse incorporation. Economy and Society, 42(2),
171-196. https://doi.org/10.1080/03085147.2012.724250

Takeshima, H. (2015). Fertilizer subsidies, political influence and local food prices in sub-
Saharan Africa. Food Policy, 54, 11-24. https://doi.org/10.1016/j.foodpol.2015.04.003

https://saarj.com


https://doi.org/10.1016/j.heliyon.2024.e41312
https://doi.org/10.3390/socsci13100512
https://doi.org/10.1007/s12571-018-0826-0
https://doi.org/10.1111/j.1471-0366.2011.00337.x
https://doi.org/10.1080/03085147.2012.724250
https://doi.org/10.1016/j.foodpol.2015.04.003

