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ABSTRACT 

One of critical issues confronting transferred commercial banks is a significant lack of 

operations managers with executive leadership abilities. Therefore, this study seeks to discover 

the lived experiences of some authorities regarding transition of leadership and planning of 

executive succession; more specifically, this study focuses on understanding the impact of 

branch managers on decisions to use succession planning instate commercial banks. 

Participants include 12 managers of bank branches and data collection instrument is open 

interviews. Results showed that the meaning of leadership transition and succession planningof 

branch managers were continuously expressed as the mainconcernsto leave the organization. 

The primary meaning of leadership transitionfor branch managers is the status of organization 

towards their probableperspective.The secondary meaning for branch managers is equivalent 

toleadership change process. The meaning of branch managers is focused on assurance ofa 

transition process which is well-timed and planned. 

 

KEYWORDS: Leadership Transition, Succession, Transferred Commercial Banks. 

REFERENCES 

Andrew Barton (2019) Preparing for Leadership Turnover in Christian Higher Education: Best 

Practices in Succession Planning, Christian Higher Education, 18:1-2, 37-53 

Balser, D. B., &Carmin, J. (2009). Leadership succession and the emergence of anorganization 

identity threat. Nonprofit Management & Leadership, 20(2). 

mailto:hasanboudlaie@ut.ac.ir
mailto:mohamad.kenaroodi@ut.ac.ir
mailto:hmdebd@gmail.com


South Asian Journal of Marketing & Management Research (SAJMMR) 
ISSN: 2249-877X     Vol. 13, Issue 2, February 2023        SJIF 2022 = 7.911 

A peer reviewed journal 
 

https://saarj.com 
  

Budlaei, Hassan. (2016) "Phenomenological Research Methods, Sociologists Publications. 

Tehran. 

Boudlaie, H., kenarroodi, M. (2020). a Qualitative study of gamification-based recruitment 

process in startups. Management Studies in Development and Evolution, 29(96), 121-148. doi: 

10.22054/jmsd.2020.47159.3434 

Boudlaie, H., MohammadhoseinKenarroodi, & Behrouz Keshavarz Nik. (2020). Studying the 

content characteristics of New Technology-Based Firms. Technium Social Sciences Journal, 

3(1), 94–111. https://doi.org/10.47577/tssj.v3i1.77 

Boudlaie, H., Keshavarz Nik, B., &Kenarroodi, M. (2021). The Impact of Corporate Social 

Responsibility and Internal Marketing on Employee Turnover Intentions with the Mediating 

Role of Organizational Commitment. Technium Social Sciences Journal, 4(1), 121–134. 

https://doi.org/10.47577/tssj.v4i1.104 

Boudlaie, H., Kenarroodi, M., Ebadi, H., & Bahmani, A. (2021). Digital Human Resource 

Management: An Approach to Creating Organizational Agility in the Public Sector in the Digital 

Economy Era (A Study on the Public Sector Banking Network in Iran). Journal of Public 

Administration, 13(4), 766-785. doi: 10.22059/jipa.2022.333338.3051 

Boudlaie, H., Boghosian, A., Chandra, T., Al-Hawary, S. I. S., Hussein, R. A., & Talib, S. G. 

&Iswanto, AH (2022). Investigating the effect of humility of Muslim leaders on the moral 

behaviours of followers and spirituality at work in Islamic society. HTS Teologiese 

Studies/Theological Studies, 78(1), 6 

Boudlaie, H., Kenarroodi, MH., Shamsi, S., (2022), International entrepreneurial marketing 

drivers in emerging economies: An individual-level analysis. In V. Jafari-Sadeghi, L.-P. Dana 

(Eds), International Entrepreneurship in Emerging Markets Contexts, Behaviours, and Successful 

Entry, (pp. 29-57). London: Routledge. 

Chiocchio, F., Gharibpour, M. (2017). 'The Neglected Elements of Implementing Strategic 

Succession Management in Public Organizations'. World Academy of Science, Engineering and 

Technology, Open Science Index 126, International Journal of Economics and Management 

Engineering, 11(6), 1557 - 1560.  

Comini, G. M., & Fisher, R. M. (2009). When Cinderella gazes at herself in the mirror:The 

succession issue in NGOs. International Leadership Journal, 1(2), 2-26 

De Massis, A., Chua, J. H., & Chrisman, J. J. (2008). Factors preventing intra-family succession. 

Family Business Review, 21(2), 183-99.  

Georgakakis, D., &Ruigrok, W. (2017). CEO succession origin and firm performance: A 

multilevel study. Journal of Management Studies, 54(1), 58-87 

Jackson, L. D. (2017). A Critical Examination of Senior Executive Leadership Succession 

Planning and Management with Implications for Underrepresented Minorities (Doctoral 

dissertation, Mercer University). 

Jefferson, Sharon E., (2014). A Dissertation Presented in Partial Fulfillment Of the Requirements 

for the Degree Doctor of Philosophy Published by ProQuest LLC. 

https://doi.org/10.47577/tssj.v4i1.104


South Asian Journal of Marketing & Management Research (SAJMMR) 
ISSN: 2249-877X     Vol. 13, Issue 2, February 2023        SJIF 2022 = 7.911 

A peer reviewed journal 
 

https://saarj.com 
  

Marks,M. L. (2007). A framework for facilitating adaptation to organizational transition. Journal 

of Organizational Change, 20(5), 721-339. 

Moustakas, C. E. (1994). Phenomenological research methods. Thousand Oaks, CA: 

Sage Publication. 

Rothwell, The Manager’s Guide to Maximizing Employee Potential: Quick and Easy 

Strategies to Develop Talent Every Day (New York: Amacom, 2009.) 

Rothwell, W. J. (2005). Effective Succession Planning: Ensuring Leadership Continuity and 

Building Talent from Within, 3rd Edition. AMACOM, New York, NY. 

Rothwell, William J. and Kazanas, H. C. (2003), The Strategic Development of Talent (Amherst, 

Mass: HRD Press.) 

Routhieaux, L.  (2016). Current Trends and Emerging Best Practices in Succession Planning. 

MN Council of Nonprofits Annual Conference.  

Santora, J. C. (2009). Nonprofit succession planning: A call for vigilance at the top. 

TheBusinessReview, Cambridge, 13(1), 1-2.  

Talpoş MF., Pop I.G., Văduva S., Kovács L.A. (2017) Talent Management and the Quest for 

Effective Succession Management in the Knowledge-Based Economy. In: Vaduva S., Fotea I., 

Thomas A. (eds) Business Ethics and Leadership from an Eastern European, Transdisciplinary 

Context. Springer. 

 

 


