
ACADEMICIA: An International Multidisciplinary Research Journal 
ISSN: 2249-7137     Vol. 13, Issue 2, February 2023        SJIF 2022 = 8.252 

A peer reviewed journal 
 

https://saarj.com 
  

EFFECTIVE WORKERS ENGAGEMENT AND ORGANIZATIONAL 

PRODUCTIVITY 

Dr. Okotie William*; Dr. Joseph Unufe**  

*Department of Public Administration, 

University of Benin, 

Benin City, NIGERIA 

Email: william.okotie@uniben.edu 

**Department of Public Administration, 

University of Benin, 

Benin City, NIGERIA 

Email: Unufejoseph2015@gmail.com 

DOI: 10.5958/2249-7137.2023.00023.X  

ABSTRACT 

Worker support shows work skills and occupation independence and is firmly connected with 

view of administration quality and occupation fulfillment. One of the expectations for better help 

execution is representative cooperation. Representative cooperation gives open doors to workers 

to upgrade their abilities and it approve to them about their work to appreciate work. 

Participative administration framework is one of dynamic administration frameworks and plays 

significant job in human asset improvement and consequently during the time spent public 

improvement. This arrangement of the executives as ideal orderly and effective as far as both 

hypothetical and down to earth have effectively finished assessments and presently in created 

nations what's more, non-industrial nations are completely used and play suitable part. To work 

on the nature of client care, the executives should give put resources into the advancement of 

representatives through the gig fulfillment of the workers and with compelling cooperation of 

workers could offer better types of assistance to clients. Successful cooperation in work gives 

open doors to representatives to collaborate with others. 
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