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ABSTRACT 

The present study is initiated on employees’ stress and its impact on their performance: a study 

of selected garments employees in Chittagong, Bangladesh. A non-probabilistic sampling 

method, namely convenience sampling, was used in drawing samples for this study. Respondents 

were from various garment industries that were located in the Chittagong, Bangladesh. A five 

item scale from never (1) to always (5) was adopted to identify the variables of employees’ stress 

and their performance. In the present study, we analysed our data by employing correlation and 

regression analysis. The results from the operational hypotheses indicated that total stress (TS) 

related factors such as organizational related factors (ORF); individual related factors (IRF) 

and job related factors (JRF) have a significant negative relationship with employees’ 

performance which means, as the stress increases, increasing level of performance decreases. 

Further three factors (ORF; IRF and JRF) have a greater impact on employees’ performance. 
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