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ABSTRACT

Both narcissism's positive and bad traits have been researched. A person with this personality
condition is fixated with power, oneself, and vanity. Narcissists frequently seek positions of
leadership and further their own interests, which has an adverse effect on the welfare of others.
Employee performance is affected, which increases turnover. This study aims to investigate how
narcissistic leadership may affect the results of employees. The impact of narcissistic conduct on
workplace integrity can be discussed and data collected on in this topic.
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