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ABSTRACT 

In the article, the researchers suggested the idea of Knowledge Sharing (KS) as an essential 

component for effective management. KS is a method to define, acquire, apply, develop, 

preserve, and assess an organization's knowledge. This book is a treatise on the study and 

analysis of the future of entrepreneurs. A literature study has been performed on key present 

management problems and based on these assumptions have been established regarding develop 

in the future and its effect. In the future, management will change to accommodate a new kind of 

global organization that is extremely flexible to a quickly changing external environment. 

Running a virtual company is different from running a conventional organization and running it 

will largely rely communication technology in the future a new business is required. The findings 

indicate that the organizational culture and attitudes of senior management based on individual 

views and management styles are adversely related to the advantages of perceived knowledge. 

An examination of managerial initiatives reveals that not all of them have been effective. For 

future study, we suggest you gather data from workers, managers or stockbrokers and compare 

the findings for more reliable information. Future research may also utilize numerous case 

studies to compare their effect on different businesses and sectors. 
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