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ABSTRACT

Gender equality theory, idea, and politics can be seen as part of a long-running historical battle
for equality and democracy, but with a particular focus on equality and democracy between
women and men, and genders in general. The term "democracy" is frequently used in the context
of equal political representation, despite the fact that it is commonly understood in many
communities and historical eras to refer solely to adult men.Men and women each are equal and
play a paramount position in the introduction and development in their households in a specific
and the society in trendy. Indeed, the warfare for equality has been one of the essential concerns
of the ladies’s motion everywhere in the international level. The difference in sex and bodily
form denotes no distinction in popularity. Woman is the complement of guy, and there is no
inferior complex anymore. In India, since lengthy lower back, ladies had been considered as an
oppressed section of the society and that they were ignored for hundreds of years. Gender
inequality in India is a vital truth.
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